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Principal activities

Argos Limited (the “Company”) is a retailer of general merchandise products for the home, which are available on its website
www.argos.co.uk. Customers can purchase products through its network of stores and online, with the option of picking
them up from a store or having them delivered to their home. The Company is one of the main operating companies within
the J Sainsbury plc group (the “Group”).

A full review of the business, strategy and the business model can be found in the 2025 Annual Report and Financial
Statements of J Sainsbury plc (the “Group Annual Report”), the ultimate parent undertaking, on the following website:
www.about.sainsburys.co.uk/investors/results-reports-and-presentations/results-reports-and-presentations.

Review of the business and future developments

The Company sells general merchandise and products for the home and is recognised for choice, value and convenience. The
Company is a multi-channel retailer in that it offers its customers a number of convenient ways in which they can purchase
their products. The Company is taking advantage of developments in technology that have brought about a fundamental and
permanent shift in the way its customers shop. The successful internet and mobile channels help make the Company a market
leader in multi-channel retailing. This is supported with a national network of 664 stores, including 461 stores in Sainsbury’s,
and a total of 1,107 points of presence, which provide customers with local pick-up points, giving the Company both digital
leadership and local presence. This allows us to maintain competition with the pure-play internet competitors. The results
and dividends are discussed on page 8.

Revenue for the company decreased by 2% to £4,134.2 million (2024: £4,225.4 million), which was driven by a subdued and
highly competitive general merchandise market. In the first half of the financial year, a significant reduction in online traffic
and cooler and wetter summer weather meant Argos sales were behind expectations. Whilst remaining highly promotionally
driven, sales strengthened in the second half as the online traffic trend improved and Argos returned to year-on-year growth
in the fourth quarter. The company generated underlying loss before tax of £73.2 million (2024: loss of £13.5 million). This
was driven by lower general merchandise margins, reflecting higher promotional sales participation in tough trading
conditions and the impact of margins of lower sales in higher margin seasonal categories. Loss before tax of the Company is
£223.2 million (2024: profit of £37.3 million) and loss after tax for the year is £197.4 million (2024: profit of £29.0 million).

Net assets of the Company were £265.1 million (2024: £453.7 million). The decrease was predominantly as a result of the
loss incurred in the year.

Following this slow start to the financial year and within a General Merchandise market that remains highly competitive, our
focus is on encouraging customers to shop with us more often and with bigger baskets. To this end, we are driving change in
our digital and commercial proposition, and we have made some good progress strengthening the Argos offer. We have also
continued to reduce the complexity of the Argos operating model, whilst still providing market-leading convenience for
customers.

Section 172 Statement

The Board believes that it has acted in accordance with Section 172(1) of the Companies Act 2006 during the year ended 1
March 2025. This requires each Director to act in the way he or she considers, in good faith, would be most likely to promote
the success of the Company for the benefit of its members as a whole and, in doing so, have regard to the interest of other
stakeholders, whilst maintaining high standards of business conduct.

The Company is a wholly-owned subsidiary of J Sainsbury plc and its stakeholder engagement is integrated within the Group’s
governance. During the year, the Directors continued to focus on engagement with the Company's stakeholders, most
notably the Group, customers, colleagues and suppliers. It is the day-to day responsibility of individual Directors to engage
with stakeholders relevant to their roles in the Group.

Further details on how the Group engaged with its stakeholders, can be found on pages 24 to 30 of the Group Annual Report
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Wates Corporate Governance Principles

The Company’s governance and business decisions are integrated with the Group. For the year ended 1 March 2025, under
The Companies (Miscellaneous Reporting) Regulations 2018, the Company has applied the Wates Corporate Governance
Principles for Large Private Companies (the “Principles”). The Company’s ultimate parent company, J Sainsbury plc, has
complied in full with the Principles and Provisions of the UK Corporate Governance Code 2018.

Set out below is how we have applied the Principles over the past year.

Principle 1 - Purpose and leadership

The Company has adopted the Group's purpose and values which have been embedded throughout the business of the Group
and Company. Details of the strategic priorities and the Group's progress against them can be found on pages 10 to 19 of the
Group Annual Report. Feedback from stakeholders was taken into account when determining the Group's strategic priorities,
details of which can be found on pages 25 to 30 of the Group Annual Report.

Principle 2 - Board composition
The day-to-day management and governance of the Argos business is integrated within the Group governance structure. The
Board currently consists of three directors who are also members of the Group Operating Board.

The Group Operating Board concentrates on the day-to-day management of the Group, including the business of the
Company, and the execution of strategy set out by the Board of J Sainsbury plc. It also oversees the business of the Company,
providing constructive challenge and ensure efficient decision-making. The Company's Board size, structure and succession
planning is constantly reviewed to ensure it aligns with the Group's needs and the needs of our stakeholders.

Diversity and inclusion

Our vision is to be the most trusted retailer, where people love to work and shop. That means harnessing talent, creativity
and diversity of colleagues in an environment where everyone can thrive. We are committed to being a truly inclusive
employer where all our colleagues are treated fairly and with respect and are encouraged to develop their skills and fulfil
their potential.

The Group’s CEO and the Operating Board provide clear and committed leadership and accountability of our inclusion agenda,
with members of the Operating Board acting as sponsors across wellbeing, diversity and inclusion, and our Colleague
Networks. The governance of diversity, equity and inclusion is a regular part of the Operating Board agenda to ensure ongoing
progress and focus.

Principle 3 - Director Responsibilities
The current Directors of the Company are Blathnaid Bergin, Graham Biggart and Mark Given. Their responsibilities are
detailed in their biographies on our website https://about.sainsburys.co.uk/about-us/our-management#operating-board.

To support its work the Group Board relies upon certain Group Committees, each of which has approved Terms of Reference
setting out its areas of responsibility. The Committees include the Group Operating Board, Business Performance Review,
Group Data Governance Committee, Group Safety Committee, Plan for Better Steering Committee and the Customer,
Commercial and Channels Forum. For more information about these Group Committees, see page 77 of the Group Annual
Report.

Principle 4 - Opportunity and Risk

Details of the Group's business model can be found on pages 2 and 3 of the Group Annual Report. The risk management
process is embedded through the Group and is supported by the bottom-up risk process within divisions and governance
forums. For more information on the Group's Principal Risks and Uncertainties, see pages 54 to 62 of the Group Annual
Report.

The internal controls framework encompasses controls relating to financial reporting, operations, compliance, and risk
management. More information can be found on page 103 of the Group Annual Report.
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Principle 5 - Remuneration

Pay and benefits for colleagues across the business is integrated within the Group’s remuneration structure. The Group’s
objective is to have a fair, equitable and competitive total reward package that encourages colleagues to serve and help every
customer, drives profitable sales and provides opportunities for colleagues to share in Sainsbury’s success.

The Group Board determines the pay and benefits for colleagues across the business and the Group Remuneration Committee
is responsible for:
e  Determining and agreeing with the Group Board a transparent Remuneration Policy which supports the Company’s
strategy and promotes long-term sustainable success
e  Setting the Group Remuneration Policy and individual remuneration arrangements for the Chair, Executive Directors
and Operating Board Directors
e Reviewing and noting remuneration trends and reward policies applying to all colleagues, considering alignment to
culture and taking these into account when determining executive pay
e Approving the service agreements of each Executive Director, including termination arrangements
e Considering the achievement of the performance conditions under annual and long-term incentive arrangements

For more information on the work of the Group Remuneration Committee during the year, see pages 104 to 121 of the Group
Annual Report.

Principle 6 - Stakeholders

The Group Board has always deeply engaged with the Group's purpose, vision, values and goals recognising that they underpin
everything we do as a business and help us strengthen relationships with our key stakeholders. It is the day-to-day
responsibility of individual Directors to engage directly with stakeholders relevant to their roles and to provide this feedback
to the Group and Company Boards at each meeting.

The disclosure below provides further detail on how the Board has engaged with stakeholders.

Who are our stakeholders? How do we engage with them?

The Group Through the Group Operating Board and other Group Committees detailed in
the Group Annual Report on page 77.

Customers IThe Company’s customer engagement activities are integrated within the

Within Argos, we have 19.5 million active  [Group activities. These include:

customers, and the website is the third

most visited online retailer in the UK. o 2.9 million responses this year across all of our Sainsbury’s and Argos
customer feedback programmes.

o Nectar data, which helps us understand how customers are shopping.

e Store working and store visits.

e Qualitative customer focus groups and quantitative surveys.

e Social media listening.

® Brand tracking, which assesses the performance and perception of our
different brands.

e | Care, a satisfaction survey which helps us understand the overall
shopping experience for our customers.
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\Who are our stakeholders?

How do we engage with them?

Colleagues
Our colleagues include everyone who is
employed by the business.

IThe Company’s colleague engagement activities are integrated within the
Group activities. These include:

Regular Non-Executive Director, Chief Executive and Operating Board
meetings with our workforce advisory panel, the National Make It Better
Together group, to directly understand the views of colleagues from
across the business via their elected peers.

Operating Board Director listening sessions to provide an opportunity to
hear directly from colleagues across the business.

Continual two-way communication through internal channels, including
monthly live presentations, question and answer sessions and internal
social media discussions with the Operating Board.

Honest, confidential colleague feedback on what it is like to work for the
business through our annual We’re Listening colleague engagement
survey, and regular pulse surveys.

Colleague feedback through topic-specific ‘temperature’ check surveys
throughout the year, helping us to understand colleagues’ views and
sentiments.

Regular updates provided to the Board and its Committees on culture,
engagement, diversity, equity and inclusion, colleague pay and benefits
and talent and succession.

Suppliers

Our GFR suppliers are fundamental to the
quality and variety of products we sell and
enable us to meet the high standards that
we set ourselves.

Our GNFR suppliers provide operational
excellence and access to new technology
and innovation that ensures we keep pace
with the evolving and changing needs of our
business.

The Company’s supplier engagement activities are integrated within the
Group’s activities. These include:

Supplier events to bring suppliers and senior decision-makers together
and share progress.

Consistent communication and updates with our supply base through
online supplier portals.

Taking part in annual, independent surveys which benchmarked us
against other retailers and highlighted areas for improvement; these
included the Supplier Advantage survey and the Groceries Supply Code of
Practice supplier survey.

Clear requirements for suppliers through supplier sourcing manuals,
including our Plan for Better requirements.

Publishing our Modern Slavery Statement to ensure suppliers understand the
importance of preventing Modern Slavery and human trafficking to our
business.

Communities

As a responsible retailer, we want to
support the communities that we serve in
the UK and internationally.

The Company’s community activities are integrated within the Group’s
activities. These include:

o Advocating for the extension of the Government’s Holiday Activities and
Food (HAF) programme alongside Comic Relief and Feeding Britain.
Rallying customers and colleagues behind our efforts through fundraising
and awareness campaigns.

Community champions in our stores and store support centres, who amplify

our impact to ensure it is relevant to the communities we serve.

Further details on how the Group engaged
25-30.

with its stakeholders, can be found in the Group Annual Report on pages
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As per Section 54(1) of the Modern Slavery Act 2015, the Company’s Slavery and Human Trafficking Statement is
published annually on our Group website. The statement covers the activities of the Group and details the steps taken
during the year ended 1 March 2025 to prevent modern slavery and human trafficking in our own operations and supply
chains.

Principal risks and uncertainties

From the perspective of the Company, the principal risks and uncertainties are integrated with the principal risks of the Group
and are not managed separately. Accordingly, the principal risks and uncertainties of the Group, which include those of the
Company, are discussed on pages 54 to 62 of the Group Annual Report, which does not form part of this report.

Financial Risk Management

The Group operates a centralized treasury function which is responsible for managing the market risk (foreign exchange and
interest rate risk), credit risk and liquidity risks associated with the Group’s activities. These activities include those of the
Company. The Group operates a structured risk management process which identifies, evaluated and prioritises risks and
uncertainties.

The principal financial risks faced by the Company relate to liquidity risk, credit risk and market risk (foreign currency risk,
interest rate risk and commodity risk).

The Group’s treasury function seeks to reduce exposures to foreign exchange, interest rate and other financial risks, and to
ensure sufficient liquidity is available to meet foreseeable needs and to invest cash assets safely and profitably. Policies and
procedures are subject to review and approval by the Group’s Board of Directors as well as subject to internal audit review.

Market risk
The Company uses forward contracts to hedge foreign exchange and commodity exposures. The use of financial derivatives
is governed by Board approved policies which prohibit the use of derivative financial instruments for speculative purposes.

a) Foreign currency risk
Currency risk is the risk of increased costs arising from unexpected movements in exchange rates impacting the Company’s
foreign currency denominated supply contracts. The Company is subject to foreign exchange risk arising from various
currency exposures, primarily with respect to the US dollar and the euro.

The Company seeks to limit the impact of fluctuating exchange rates on the income statement by requiring highly probable
foreign currency cash flows to be hedged. Highly probable future cash flows, which may be either contracted or un-contracted
are hedged on a layered basis using foreign currency forward contracts and the Group’s treasury function is responsible for
managing the net position in each foreign currency.

b) Interest rate and credit risk
The Company's cash and borrowing requirements are managed centrally by the Group treasury function in order to manage
the net interest income/expense for the Group as a whole. As a result, the Group's interest rate risk arises from the variance
in market rate when deposits are made. The principal objective of the Group's interest rate risk management is to manage
the trade-off between obtaining the most beneficial effective rates of interest whilst minimising the impact of Interest rate
volatility on profits before tax.

The Company monitors its group receivable balances on an ongoing basis with any provision for impairments made as
required.

The Company's treasury transactions are managed centrally by the Group treasury function. The Group's exposure to credit
risk with regard to treasury transactions is managed by dealing only with major banks and financial institutions. Dealing
activity is closely controlled and counterparty positions are monitored on a regular basis. Foreign exchange counterparty
limits are set for each organisation on a scale based on credit rating and maturity period.
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Financial Risk Management (continued)
Further details of the Group cash management policy are set out in note 3.17 on page 152 of the Group Annual Report.

c¢) Commodity risk
Commodity risk is the risk of increased costs arising from unexpected movements in commodity prices impacting the
Company's own use consumption of electricity, gas and diesel. The Company uses financial derivatives to hedge diesel
exposures on a layered basis using contracts for difference.

Liquidity risk
Liquidity risk is the risk that the Company could be unable to meet its financial obligations as they fall due and is managed
centrally by the Group Treasury function.

The principal operational cash flow of the Group is largely stable and predictable reflecting the low business risk profile of
the food retail sector and the cyclical profile of the non-food retail sector. Cash flow forecasts are produced to assist
management in identifying future liquidity requirements. The Group's liquidity policy sets a minimum funding headroom of
£500 million in excess of forecast funding requirements over a rolling 12-month time horizon. The Group manages its liquidity
risk by maintaining a core of long-dated borrowings, pre-funding future cash flow commitments and holding contingent
committed credit facilities.

The Group has £1 billion unsecured committed facility in the form of a Revolving Credit Facility split into two Facilities, a £500
million Facility (A) and a £500 million Facility (B). Facility A with a maturity of December 2029 and Facility B with a maturity
of December 2028. As at 1 March 2025, the Revolving Credit Facility was undrawn.

In January 2025 the Group issued £550 million of Investment Grade Corporate Bonds. The Bonds were split into two tranches,
a £250 million tranche maturing in June 2030 and a £300 million tranche maturing in January 2035. The proceeds of the
Bonds was used to repay in full the £575 million committed term loan facility.

Key performance indicators (KPIs)

The Directors of J Sainsbury plc manage the Group's operations on a divisional basis. For this reason, the Company's Directors
believe that analysis using key performance indicators for the Company is not necessary or appropriate for an understanding
of the development, performance or position of the business of the Company. The development, performance and position
of the Group, which includes the Company, are discussed on pages 45 to 46 of the Group Annual Report, which does not
form part of this report.

Non-financial and sustainability information statement

The Directors consider that the climate-related risks and opportunities of the Company, including how they are identified,
assessed and managed, are integrated with those of J Sainsbury plc. The principal climate-related risks and opportunities for
the Company are included in the Group's scenario analysis and are monitored by the Directors. The climate-related risks and
opportunities of the Group, and its arrangements for managing them (including the related time periods and potential
impacts on the Group's business model and strategy), are discussed on pages 31 to 44 of the Group Annual Report, which
does not form part of this report.
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Task Force on Climate-related Financial Disclosures

The Directors have committed to reduce Greenhouse Gas (GHG) emissions within our own operations to Net Zero by 2035
and reduce our Scope 3 emissions in-line with a 1.5°C trajectory. As signatories of the TCFD, we are committed to providing
consistent information to our stakeholders and the Group disclosure can be found on pages 31 to 44 of the Group Annual
Report.

By the order of the Board

Graham Biggart
Director
8 October 2025
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The Directors present their report and the audited financial statements of Argos Limited (the 'Company’') for the 52 weeks
ended 1 March 2025. The prior financial year’s financial statements were for the 52 weeks ended 2 March 2024.

Registered number
The registered number of the Company is 01081551.

Directors
The Directors that held office during the year and up to the date of approval of the financial statements were as follows:

Blathnaid Bergin
Graham Biggart
Mark Given

There were no other appointments or resignations in the year.

Secretary
Sainsbury's Corporate Secretary Limited

Dividends
The Directors do not recommend the payment of a final dividend (2024: £nil). The future developments and principal risks
and uncertainties are discussed within the Strategic report on page 1.

Directors’ indemnities

The Directors are indemnified to the extent permitted by the Articles of Association of the Company in respect of all losses
arising out of or in connection with the execution of their powers, duties and responsibilities. The ultimate parent company
purchased and maintained Directors' and Officers' liability insurance throughout 2024/25, which was renewed for 2025/26.
The insurance covers all Directors and Officers of companies in the Group. Neither the indemnities nor insurance provide
cover in the event that the Director or Officer is proved to have acted fraudulently.

Directors’ liability insurance

During the year and up to the date of approval of the financial statements the Company maintained liability insurance for its
directors. The Group also maintains third party indemnification provisions for certain directors, under which the Group has
agreed to indemnify those directors to the extent permitted by law in respect of all liabilities to third parties arising out of,
or in connection with, the execution of their powers, duties and responsibilities as directors of the Company and any of its
associated companies. These indemnities are Qualifying Third Party Indemnity Provisions as defined in Section 234 of the
Companies Act 2006 and copies are available for inspection at the registered office of the Group during business hours on
any weekday except public holidays.

Employment policies

The Company values the different perspectives, experiences and abilities of all our colleagues. We ensure that those living
with a disability or long-term health condition are fully and fairly considered for employment with the Company through well-
developed policies for the equal treatment of all. We have a workplace adjustments process in place for our colleagues who
find themselves with a disability or long-term health condition; workplace adjustments can be made at any point during a
colleague's employment with us. We are committed to providing equal opportunities for all colleagues and applicants
through training, development and promotion. Further information on our diversity strategy can be found on pages 20 to 23
and 81 of the Group Annual Report, which does not form part of this report.
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Ethical policies

The Company takes bribery extremely seriously and is committed to ensuring compliance with laws and regulations.
Colleagues are expected to abide by a set of clearly communicated formal policies, such as the Ethical Conduct Policy. Training
in support of these policies is provided to colleagues especially in the commercial divisions, firstly during their induction into
the Company and thereafter through annual refreshers.

Corporate responsibility and Sustainability

The Company's ultimate parent has developed a wide variety of projects and policies to meet the needs of stakeholders
under the heading 'Corporate Responsibility and Sustainability Committee Report'. Further details can be found on pages 16
to 19 of the Group Annual Report, which does not form part of this report.

Political Donations
The Company has made no political donations and incurred no items of political expenditure during the year (2024: £nil).

Financial risk management
This is discussed in the Strategic Report on pages 5 and 6.

Going Concern

The Directors have at the time of approving the financial statements, a reasonable expectation that the Company has
adequate resources to continue in operational existence for the foreseeable future. The Company has received a letter of
support from its ultimate parent Company, which confirmed their intention and ability to provide financial support to enable
the Company to continue to trade for 12 months from the date of approval of these financial statements. Further information
is included within note 2 of the financial statements.

The going concern assessment of the Company is linked to the Group's going concern and viability assessment which is
included within the Group Annual Report on page 143. The assessment period for the purposes of considering going concern
is the 12 months from the date on which these financial statements are signed.

Disclosure of information to auditors

Each of the Directors has confirmed that, so far as they are aware, there is no relevant audit information of which the auditors
are unaware. Each Director has taken all steps that they ought to have taken as a Director in order to make themselves aware
of any relevant audit information and to establish that the auditors are aware of that information.

This confirmation is given and should be interpreted in accordance with the provisions of Section 418(2) of the Companies
Act.

Independent Auditors

In accordance with Section 485 of the Companies Act 2006, the Company passed a resolution on 8 October 2025 to appoint
PricewaterhouseCoopers as auditors of the Company with effect from 8 October 2025. The current auditors, Ernst and Young,
have confirmed that they will not seek reappointment.

By order of the Board

Graham Biggart

Director
8 October 2025
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Statement of directors' responsibilities
The directors are responsible for preparing the Strategic report and Directors' report and the financial statements in
accordance with applicable law and regulations.

Company law requires the Directors to prepare financial statements for each financial year. Under that law the Directors have
prepared the financial statements in accordance with applicable law and United Kingdom Accounting Standards (United
Kingdom Generally Accepted Accounting Practice), including Financial Reporting Standard 101 Reduced Disclosure Framework
(FRS 101).

Under company law the directors must not approve the financial statements unless they are satisfied that they give a true and
fair view of the state of affairs of the Company and of the profit or loss of the Company for that period.

In preparing these financial statements, the directors are required to:

e select suitable accounting policies in accordance with IAS 8 Accounting policies, changes in accounting estimates and
errors and then apply them consistently;

e make judgements and accounting estimates that are reasonable and prudent;

e present information, including accounting policies, in a manner that provides relevant, reliable, comparable and
understandable information;

e provide additional disclosures when compliance with the specific requirements in FRS 101 is insufficient to enable
users to understand the impact of particular transactions, other events and conditions on the Company financial
position and financial performance;

e state whether applicable United Kingdom Accounting Standards, including FRS 101 have been followed, subject to
any material departures disclosed and explained in the financial statements;

e notify its shareholders in writing about the use of disclosure exemptions, if any, of FRS 101 used in the preparation
of financial statements; and

e prepare the financial statements on the going concern basis unless it is inappropriate to presume that the Company
will continue in business.

The Directors are responsible for keeping adequate accounting records that are sufficient to show and explain the Company's
transactions and disclose with reasonable accuracy at any time the financial position of the Company and ensure that the
financial statements comply with the Companies Act 2006. They are also responsible for safeguarding the assets of the
Company and hence for taking reasonable steps for the prevention and detection of fraud and other irregularities.

Under applicable law and regulations, the directors are also responsible for preparing a Strategic Report and Directors’ Report

that comply with that law and those regulations. The directors are responsible for the maintenance and integrity of the
corporate and financial information on the Company’s website.

10
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Each of the Directors, whose names are listed in the Directors' Report, confirms that, to the best of their knowledge:

e The financial statements, which have been prepared in accordance with the relevant financial reporting framework
give a true and fair view of the assets, liabilities, financial position and loss of the Company;

e The Strategic Report contained in the financial statements includes a fair review of the development and
performance of the business and the position of the Company, together with a description of the emerging and
principal risks and uncertainties that it faces; and

e The financial statements, taken as a whole, are fair, balanced and understandable and provide the information
necessary for shareholders to assess the Company's position and performance, business model and strategy.

By order of the Board

BlathnaiA Berqin

Blathnaid Bergin (Oct 8, 2025 10: 2146 GMT+1)
Blathnaid Bergin

Director

8 October 2025
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INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF ARGOS LIMITED

Opinion

We have audited the financial statements of Argos Limited for the period ended 1 March 2025 which comprise the Income
statement, the Statement of comprehensive income, the Statement of financial position, the Statement of changes in equity
and the related notes 1 to 24, including material accounting policy information. The financial reporting framework that has
been applied in their preparation is applicable law and United Kingdom Accounting Standards including FRS 101 “Reduced
Disclosure Framework” (United Kingdom Generally Accepted Accounting Practice).

In our opinion, the financial statements:

e give a true and fair view of the company’s affairs as at 1 March 2025 and of its loss for the period then ended;
e have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice; and
. have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law. Our
responsibilities under those standards are further described in the Auditor’s responsibilities for the audit of the financial
statements section of our report. We are independent of the company in accordance with the ethical requirements that are
relevant to our audit of the financial statements in the UK, including the FRC’s Ethical Standard as applied to other entities of
public interest, and we have fulfilled our other ethical responsibilities in accordance with these requirements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.
Conclusions relating to going concern

In auditing the financial statements, we have concluded that the directors’ use of the going concern basis of accounting in
the preparation of the financial statements is appropriate. Our evaluation of the directors’ assessment of the company’s
ability to continue to adopt the going concern basis of accounting included.

How we evaluated management’s assessment

e We understood the process undertaken by the directors to assess going concern.

e The Company is reliant on support from its parent, J Sainsbury plc. We have obtained and inspected the letter of
support issued by the directors of J Sainsbury plc to the directors of the Company confirming their support for the
period of 12 months after the date of issue of these financial statements.

e We have obtained the annual report and accounts of J Sainsbury plc for the 52-week period ended 1 March 2025
and reviewed the latest market announcements, trading updates and management accounts to further corroborate
the financial position of J Sainsbury plc.

e We have made inquiries of the EY audit team which audits J Sainsbury plc to assess the ability of J Sainsbury plc to
provide financial support to the Company up to 12 months from the date of the approval of the financial statements.
The Group audit team have performed the following procedures in relation to management’s going concern
assessment of J Sainsbury plc:

o Obtained Group management’s assessment prepared in September 2025 supporting their ability to provide
the ongoing financial support pledged. This included assessing the adequacy of the going concern
assessment up to 12 months from the date of the approval of the financial statements and considering the
existence of any significant events or conditions beyond this period.

o Assessed the completeness of the risks and uncertainties identified by Group management in relation to
their going concern assessment. This included considering whether any new information had become
available since the April 2025 assessment that may cast doubt on the Group’s ability to continue as a going
concern.

o Confirmed the stress testing scenarios, and mitigation actions performed by management were still
appropriate.

o Performed additional audit procedures in respect of the period between 16 April 2025, the date of the audit
opinion on the annual report and accounts of J Sainsbury plc for the 52-week period ended 1 March 2025,
and the date of approval of these financial statements to determine whether there have been any changes
that would require us to reconsider the conclusions of Group management.
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